
2021 2023

Overall experience*

MD Program 29%

Clinical fellows

Residents

32%

48%

54%

65%

59%

61%

55%

46%

58%

61%

58%

2021 2023

MD Program 37%

Clinical fellows

Residents

48%

55%

57%

75%

67%

57%

47%

47%

55%

59%

66%

Positive perceptions of a culture of respect at Temerty Medicine increased notably for South Asian MD students and
was higher compared to all other MD students in 2023. However, it decreased for South Asian residents and clinical
fellows over time and was lower compared to other residents and clinical fellows.

*Response: Excellent or Very Good

The overall experience of Temerty MD students has improved over time, including for South Asian MD students, but
has remained relatively similar for residents and clinical fellows. In 2023, South Asian MD students and clinical
fellows reported a slightly more positive overall experience than all other MD students and clinical fellows, while
South Asian residents reported a marginally less positive overall experience than other residents.

SOUTH ASIAN LEARNERS ALL OTHER LEARNERS

Select findings from 2021 and 2023 Voice of the Learner Surveys​

South Asian Medical
Learner Experiences

Culture of respect*



2021 2023

MD Program 41%

Clinical fellows

Residents

43%

47%

54%

73%

60%

63%

60%

50%

59%

61%

58%

Response: At least once 2021 2023

MD Program 55%

Clinical fellows

Residents

49%

55%

51%

47%

42%

43%

50%

71%

62%

49%

46%

Experienced discrimination and/or harassment
South Asian MD students reported a lower rate of discrimination/harassment over time and compared to all other MD
students. The percentage of South Asian residents experiencing discrimination/harassment at least once increased
over time and was higher compared to other residents. The experience of discrimination/harassment for South Asian
clinical fellows remained similar over time.  

Educational/learning progress*
Positive experience of educational/learning progress of Temerty Medicine MD students has improved over time,
including for South Asian MD students, but has remained relatively similar for residents and decreased for clinical
fellows.

South Asian Medical Learner Experiences

SOUTH ASIAN LEARNERS ALL OTHER LEARNERS

# (%) Respondents 

2021: 718 (69%)
2023: 800 (75%) 

2021: 1134 (54%)
2023: 1110 (53%)  

2021: 543 (41%)
2023: 443 (26%)

MD students

Residents

Clinical fellows

The Voices surveys are Attempted
Censuses. All learners enrolled in each
cohort and active in training for at least
one month during the 2023–24
academic year were invited to
participate in the survey. Data were
weighted to reduce potential response
bias and improve accuracy of findings.

2021: 137 (20%)
2023:  160 (21%) 

2021: 167 (15%)
2023:  156 (16%)  

2021: 60 (12%)
2023: 69 (17%)

# (%) South Asian 
Respondents 



SOUTH ASIAN GRADUATE
STUDENTS

ALL GRADUATE
STUDENTS

South Asian Graduate
Student Experiences

Select findings from 2023-2024 Graduate Supervisory Experience Survey​

Overall experience
The overall supervisory training experience of Temerty Medicine graduate students was very positive, with a higher
proportion of South Asian graduate students ranking their experience as Exceptional or Satisfied (90% vs. 70% of all
graduate student respondents). 

Culture of respect
Overall, Temerty Medicine graduate students responded positively that their supervisors treated them with respect and
maintained a professional relationship, with slightly higher numbers for South Asian graduate students (94%
Excellent or Satisfactory vs. 90% for all graduate students). A similar relationship was seen in terms of regular
communication and feedback from supervisors (94% Excellent or Satisfactory for South Asian graduate students vs.
89% for all graduate students).



SOUTH ASIAN GRADUATE
STUDENTS

ALL GRADUATE
STUDENTS

Educational/learning progress
Overall, Temerty Medicine graduate students responded positively that their supervisors encouraged professional
development training opportunities, with slightly higher numbers for South Asian graduate students (90% Excellent or
Satisfactory vs. 85% for all graduate students).

South Asian Graduate Student Experiences

Discrimination/harassment 
Overall, Temerty Medicine graduate students responded positively that their supervisors helped to ensure their
research environments were free from harassment or discrimination, with slightly higher numbers for South Asian
graduate students (94% Excellent or Satisfactory vs. 89% for all graduate students).

Total Respondents 
968 / 2259 eligible graduate students (43%)

South Asian-Identifying Respondents: 
123 / 968 survey respondents (13%)

The Graduate Supervisory Experience Survey was launched
by the Office of the Vice-Dean, Research and Health
Sciences Education in 2020-21 and ran for four cycles
(last survey ran in 2023-24 academic year). All graduate
students in 10 thesis-based programs at Temerty Medicine
were eligible to participate in order to better understand
graduate students’ supervisory experiences.



2018 2022

Professional experience*

55%

60%

44%

44%

Professional experience of all Temerty Medicine faculty members decreased over time. While in 2018, South Asian
faculty reported a slightly less positive experience than all other faculty members, in 2022, their professional
experience was the same as all other faculty members.  

86%

85%

53%

57%

Positive perceptions of a culture of respect at Temerty Medicine decreased notably over time for all faculty members.
Both in 2018 and 2022, the South Asian faculty members rated culture of respect similarly to all other faculty
members.

Culture of respect*

2018 2022

Professional progress*†

39%

38%

2022

Positive experience of professional progress of South Asian faculty at Temerty Medicine was similar to that of all other
faculty members in 2022. This may also be a reflection of the impact of the global COVID-19 pandemic.

52%

34%

Experienced discrimination and/or harassment†

South Asian faculty members at Temerty Medicine reported a higher rate of discrimination/harassment compared to
all other faculty members.

2022Response: At least once

Select findings from 2018 and 2022 Voice of the Faculty Surveys​ – Data will be collected again in 2025.
Observed declines between 2018 and 2022 may, in part, reflect the broader impact of the global COVID-19
pandemic. As such, caution is advised when interpreting these results, particularly in attributing causality or
programmatic change.

SOUTH ASIAN FACULTY ALL OTHER FACULTY

South Asian Faculty
Experiences

# (%) Respondents 

2018: 3245 (43%)
2022: 2650 (30%)

Faculty

The Voices surveys are Attempted Censuses. All
University of Toronto Faculty of Medicine faculty
members who were active in their role at some
time in the past 12 months. (e.g., not on leave,
retired) were invited to participate in the survey.
Data were weighted to reduce potential response
bias and improve accuracy of findings.

2018: 349 (12%)
2022: 288 (13%)

# (%) South Asian
Respondents 

*Response: Excellent or Very Good
Not collected in 2018†


